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percentage of employees who identify as belonging to one or more of the Employment Equity Groups 
than is accounted for by the External Availability Data for Toronto. and the External Availability Data for 
Canada as a whole, whichever is higher. Since there is no External Availability Data for persons with 
disabilities, the parties will refer to the Statistics Canada Employment Equity Occupational Group 
‘Professionals’ data for persons with disabilities.  

Informed by this understanding of underrepresentation, the representation thresholds for the FCP Equity 
Groups current as of March 1, 2021 are as follows: 

 Women: 56.4% 

 Racialized:  52.2% 

 Indigenous:  1.8% 

 Persons with Disabilities: 8.9% *as of November 2023 

Representation data for persons with disabilities is not available either for Toronto or nationally. 

(b) Determination of Underrepresentation in Academic Units with Few Contract Faculty 



  

 

(iii) Notwithstanding (ii), and subject to Article 12.14, where the Union queries an appointment 
or recommended appointment pursuant to Article 12.18 of the Unit 2 collective agreement, 
a grievance respecting that appointment or recommended appointment shall be 
considered if it is received within seventeen fourteen calendar days of the date of the 



  

 

The grievance shall be set forth in writing, be signed by the grievor and a union representative 



  

 





  

 

7.06 Should the parties disagree as to the meaning of the Board’s decision, either party may apply to 
the Chair of the Board of Arbitration or single Arbitrator to reconvene to clarify the decision, 
which they shall do within five days. 

 
7.07 Any of the time allowances set out in this article may be extended by mutual agreement. The 

parties agree that such agreement shall not be unreasonably withheld. 
[Unit 1]  
There is no Article 7.10 in Unit 3. ] 
7.08 The parties agree that an Board of Arbitration or single Arbitrator shall have the authority to 

resolve any matter referred pursuant to Article 10.04.210.04.4. 
[Unit 2] 
7.08 The parties agree that an Board of Arbitration or single Arbitrator shall have the authority to 

resolve any matter referred pursuant to Article 10.04.2. 

[Unit 3] 
 There is no Article 7.08 in Unit 3. 

 
ARTICLE 10 – POSITIONS, AND RATES OF PAY – Employer counter – March 07, 2024* 
 
*Elements of previous Employer proposal withdrawn.  

 
 
10.01.3 The employer shall provide the union with a list of the appointees and the courses to 

which they are appointed by 31 October, 1 March, and 30 June of each year and by 
similarly reasonable dates in other sessions. Included with the list will be a report on the 
number of applicants and the number of appointees who self-identified as a member of 
one or more of the designated employment equity groups, a copy of which will be 
provided to the CUPE 3903 Equity Officer and the Joint Labour Management Committee. 
… 

 
10.02.4  Since the course supervisor is primarily responsible for assigning reasonable duties and 

responsibilities, allocating sufficient hours, and ensuring that the assigned duties and 
responsibilities of the assistantship can be completed within the time allocated: 

(i) As soon as possible after the start of the appointment, and, normally, no later 
than the end of September, the course supervisor shall assign and discuss the 
duties and responsibilities and the reasonable pacing of the work assigned, 
including provide to the teaching assistant important course dates (such as 
assignment due dates and dates of tests and exams) which correspond to 
centralized administrative deadlines (such as the final date for submitting 



  

 

10.04.4 DEFINITIONS 
… 

   New Employer Counter Proposal – January 17, 2024  
“TUTOR 3” shall be defined as an individual who marks and grades students’ submitted 
work, and who may perform duties related duties to that marking/grading such as 
consultation with students and invigilation, but who is not assigned principal 
responsibility for the design and/or presentation of a course or for the conduct of tutorial 
groups and is not the primary point of contact for students. Refer to Article 16.05.1, 
16.05.2, and 16.05.3 for the triggers for marker/grader assistance. 

… 
 

10.12 GRADUATE FINANCIAL ASSISTANCE 
 
Graduate Student Employees Paying International Tuition Fees 
Beginning September 1, 2015 in the 2022-2023 contract year, all members of the 
bargaining unit who are visa students shall receive for each term in which they are 
registered full time and pay international tuition fees $1,194$1085 per term. Effective the 
2017-18 contract year, this amount will be increased to $1108, in the 2018-19 contract year 
to $1132, and in the 2019-20 contract year to $1158. In the 2020-2021 contract year this 
amount will be increased to $1,170; in the 2021-2022 contract year to $1,182 and in the 
2022-2023 contract year to $1,194. Beginning September 1, 2015 in the 2022-2023 contact 
year members of the bargaining unit visa students in the second year of the priority pool 
or a later year in the priority pool will receive in each term for which they are registered 
and pay international tuition fees $1424$1295 per term. Effective the 2017-18 contract 
year, this amount will be increased to $1322, in the 2018-19 contract year to $1351, and in 
the 2019-20 contract year to $1382. In the 2020-2021 contract year this amount will be 
increased to $1396; in the 2021-2022 contract year to $1410 and in the 2022-2023 contact 

2022 contract 



  

 

Summer term.  
 

 
ARTICLE 12 – APPOINTMENTS – – Employer counter – March 07, 2024* 
 
*Elements of previous Employer proposal withdrawn.  
 
… 
 
12.01.4 The employer will provide the applicant with a dated receipt of application signed by the 

person(s) in the hiring unit designated to receive CUPE 3903 applications. If the application is 
delivered by the applicant, the receipt will be returned immediately and by hand or 
electronically to the applicant. If the application is delivered by mail, the receipt will be returned 
by mail to the applicant’s home address, provided the applicant supplies the hiring unit with a 
self-addressed, stamped envelope. 

 
… 
 
12.02.2 Effective May 1, 2003, an An applicant may be appointed to a maximum of three summer 

teaching assistantships over their normal priority pool entitlement during their program of 
study. 



  

 

12.08.1 Where an individual has submitted a first petition to the Dean of Graduate Studies through the 
Graduate Program Director (and copied directly to the Dean) following the appropriate Faculty of 
Graduate Studies procedure and deadlines to retain full-time status at least three months prior 
to the commencement of any academic session and they are offered an appointment in that 
session and the petition is not decided prior to the commencement of the appointment, they shall 
retain the appointment.  

 
12.08.2 Subject to 12.08.3, Wwhere a full-time graduate student holds a teaching assistantship and loses 

their full-time status, i.e., fails to maintain continuous registration as a full-time student or 
successfully petitions for academic leave after the commencement of their appointment and 
retains their position, they shall retain that position in Unit 1 for the duration of the 
appointment.   

 
12.08.3 If the reason for the loss of full-time status is incompatible with the employee performing the 

duties of the teaching assistantship, then the employee shall be placed on an applicable Collective 
Agreement leave(s) during the teaching assistantship.   

 
ARTICLE 13 – EVALUATIONS  
 
13.02 A grievance over the contents of an evaluation shall not be processed past Step 



  



  

 

care-giver responsibility for a new-born child and one is eligible for pregnancy maternity leave, 
they may divide the amount of paid pregnancy maternity and care-giver leave between them.   

 
17.08  PAID ADOPTION LEAVE Upon written request indicating the expected date of adoption of an 

infant (i.e., less than five years old at the time of adoption), the employee who has the principal 



  

 

Upon ratification of the 2023-26 Collective Agreement the employer will pay to the Union 

$40,245 $XX, less the amount of $238,342.09 that was paid to the Union in the fall of 2023, 

towards the Union’s Ways & Means Fund, which fund is administered by the Union. For 2009-10 

2024-25, effective September 1, 2009 2024, this amount will be increased to $42,245 $YY and 

for 2010-11 2025-26, effective September 1, 2010 2025, this amount will be increased to 

$44,245 $ZZ, and each year thereafter. Effective September 1, 2014, the Employer will pay to the 

Union $59,245 towards the Union’s Ways and Means Fund. Effective September 1, 2015, the 

Employer will pay to the Union $74,245 for each year of the collective agreement. 

The Employer will contribute to this fund $132,072.07 effective September 1, 2020, $183,514.87 

effective September 1, 2021, and $238,342.09 effective September 1, 2022.  

Allocations from the Fund will be made by the Union. An annual report on the disbursement of 

monies shall be submitted in writing to the Labour Management Committee.  



  



  

 

LETTER OF AGREEMENT 
 

ACADEMIC EXTENSIONS 
Employer Counter Proposal Feb 15, 2024 

 
B E T W E E N:  

CUPE 3903 Unit 1 and Unit 3 
(“UNION”)  

and  
 

YORK UNIVERSITY 
(“UNIVERSITY”)  



  



  

 

APPENDIX B – November 24, 2023 
TEACHING ASSISTANTSHIP – OFFER OF APPOINTMENT YORK UNIVERSITY 

 

… 

OFFER

OFFEROFFEROFFEROFFEROFFER  OFFER OFFER 

https://yuoffice-my.sharepoint.com/personal/kaylieg_yorku_ca/Documents/Desktop/CUPE%203903/CUPE%203903/Collective%20Bargaining%202023/DRAFT%20Proposals/Unit%201/(http:/www.yorku.ca/hr/units/employeerelations/ewb.html)
https://thecentre.yorku.ca/resource/health-safety-well-being/
/labour/wp-content/uploads/sites/105/2023/09/Unit-1-CA-2020-2023-FINAL-06-06_2.pdf
/labour/wp-content/uploads/sites/105/2023/09/Unit-1-CA-2020-2023-FINAL-06-06_2.pdf

