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5. In connection with the without prejudice mediation process, and any interest arbitration, if
necessary, the parties and the mediator-arbitrator must have regard to the University’s financial
position as set out in the Letter of Understanding above.

6. The University and the CUPE 3903 Unit 1 shall share equally in the costs for the mediator-
arbitrator related to the multi-party mediation and any multi-party interest arbitration.

7. In connection with an interest arbitration should one be necessary the provisions of section
40(2) of the Labour Relations Act, 1995 regarding the powers of an arbitrator shall be applicable.

8. Should CUPE 3903 Unit 1, along with CUPE 3903 Unit 2 and/or Unit 3, prefer that the University
participate with all three bargaining units in a multi-bargaining unit without prejudice mediation
process, and a multi-bargaining unit interest arbitration, if necessary, the University would so agree to
that, and would further agree to revise the terms and conditions of this Memorandum of Agreement, to
reflect the multi-bargaining unit nature of the process.

0. As per Paragraph 8 above, should the University and CUPE 3903 Unit 1, along with CUPE 3903
Unit 2 and/or Unit 3, agree to a multi-bargaining unit without prejudice mediation process, and a multi-
bargaining unit interest arbitration if necessary, then the interest arbitrator can, in their discretion, hold
whatever separate discussions with the University and each separate participating bargaining unit as the
interest arbitrator considers necessary or appropriate and will issue separate arbitration awards for each
participating bargaining unit.

10. Coincident with the signing of this Memorandum of Agreement by the University and CUPE
3903 Unit 1, all strike activity of any nature or kind whatsoever by CUPE 3903 Unit 1 and its
representatives and employees in the CUPE 3903 Unit 1 bargaining unit shall cease and shall not resume
at any point in the future during the without prejudice mediation process, or any interest arbitration
process as necessary, and the establishment for the terms and conditions of a renewal collective
agreement.

11. The parties will negotiate and agree upon a return to work protocol within three (3) days of
signing of this Memorandum of Agreement and any disputes with respect to that protocol will fall within
the jurisdiction of the Arbitrator.

12. As a condition of agreeing to a without prejudice mediation process and, if necessary, interest
arbitration as set out above, the University and CUPE 3903 Unit 1 agree to the following:

a. Schedule A attached, which sets out items agreed to by the University and CUPE 3903 Unit 1 in
collective bargaining as of February 23, 2024 (“Schedule A — Agreed to Items™); and
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Schedule “A” to Memorandum of Agreement Re: Use of Mediation and Binding Interest Arbitration
with Respect to the “Bill 124 Moderation Period” and the 2023-26 Renewal Collective Agreement

Schedule A - Agreed to Items

ARTICLE 1 - PURPOSE BNBIBERINFIONS — Language agreed to by the parties Feb 15, 2024
Article 1.03 as agreed.
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Schedule “B” to Memorandum of Agreement Re: Use of Mediation and Binding Interest Arbitration

with Respect to the “Bill 124 Moderation Period” and the 2023-26 Renewal Collective Agreement

Schedule B - Other non-monetary items

See Employer proposals attached at Appendix 1 to Schedule B.

Noapwd R

Article 5.03.4

Article 5.03.5

Letter of Understanding — Representation Thresholds

Article 6

Article 7

Article 10

Article 12*

*As part of collective bargaining the following grievances have been withdrawn by CUPE 3903
Unit 1 on a without prejudice basis:

Policy grievance April 20, 2022 in relation to the parties agreement with respect to collective
agreement language at article 12.08.1, 12.08.2 & 12.08.3.

Article 13.02

Article 15.01.3

10. Article 15.10

11. Article 15.13.2

12. Article 17

13. Article 19.01

14. Article 20

15. Letter of Understanding — Paid Adoption Leave

16.

17.

Letter of Agreement — Academic Extensions®

*As part of collective bargaining the following grievances have been withdrawn by CUPE 3903
Unit 1 on a without prejudice basis:

Policy grievance July 27, 2021 in relation to the parties agreement with respect to collective
agreement language at the Letter of Agreement — Academic Extensions.

Appendix B



